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The Women'’s Initiatives for Gender Justice is an international women’s human rights
organisation that advocates for gender justice through the International Criminal Court
(ICC) and works with women most affected by the conflict situations under investigation
by the ICC.

Currently the Women’s Initiatives for Gender Justice has country-based programmes in

four of the five ICC Situation countries: Uganda, the Democratic Republic of the Congo,
Sudan and the Central African Republic.

The strategic programme areas for the Women’s Initiatives include:

Political and legal advocacy for accountability and prosecution of gender-based crimes

Capacity and movement building initiatives with women in armed conflicts
Conflict resolution and integration of gender issues within the negotiations and
implementation of Peace Agreements (Uganda, DRC, Darfur)
Documentation of gender-based crimes in armed conflicts
Victims’ participation before the ICC
Training of activists, lawyers and judges on the Rome Statute and international
jurisprudence regarding gender-based crimes

= Advocacy for reparations for women victims/survivors of armed conflicts

In 2006, the Women's Initiatives for Gender Justice was the first NGO to file before the ICC

and to date is the only international women’s human rights organisation to have been
recognised with amicus curiae status by the Court.
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The Women’s Initiatives for Gender Justice
dedicates the Gender Report Card on

the International Criminal Court 2010

to our friends and colleagues,

Rhonda Copelon and Paula Escarameia
who passed away this year. We warmly
acknowledge their work as advocates for
women’s human rights and honour their
intellects, determination and contributions
to the field of gender justice.
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Structures

The Rome Statute: creates the International Criminal Court
(1€C) which is composed of four organs::

» the Presidency
« the Judiciary (an Appeals Division, a Trial Division and a Pre-Trial Division)
= the Office of the Prosecutor (otp)

= the Registry

The Presidency is composed of three of the Court’s judges, elected by an absolute
majority of the judges, who sit as a President, a First Vice-President and a Second Vice-
President. The Presidency is responsible for ‘the proper administration of the Court,
with the exception of the Office of the Prosecutor’*

The Judiciary The judicial functions of each Division of the Court are carried out

by Chambers. The Appeals Chamber is composed of five judges. There may be one
or more Trial Chambers, and one or more Pre-Trial Chambers, depending on the
workload of the Court. Each Trial Chamber and Pre-Trial Chamber is composed of
three judges. The functions of a Pre-Trial Chamber may be carried out by only one of
its three judges, referred to as the Single Judge.® There is a total of 19 judges in the
Court’s three divisions.®

The Office of the Prosecutor (OTP) has responsibility for ‘receiving referrals, and
any substantiated information on crimes within the jurisdiction of the Court, for
examining them and for conducting investigations and prosecutions before the
Court’’

2 Footnote references in this section pertain to the Rome Statute of the International Criminal Court.
Article 34. The composition and administration of the Court are outlined in detail in Part IV of the Statute
(Articles 34-52).

Article 38.

Article 39.

Article 36 of the Rome Statute provides for there to be 18 judges on the bench of the Court. Judge René
Blattmann (Bolivia), whose term ended in March 2009, remains on Trial Chamber | until it renders its
decision in the Lubanga case.

7 Article 42(1).

o v b
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The Registry is responsible for the ‘non-judicial aspects of the
administration and servicing of the Court’® The Registry is headed by
the Registrar. The Registrar is responsible for setting up a Victims and
Witnesses Unit (VWU) within the Registry. The VWU is responsible

for providing, in consultation with the OTP, ‘protective measures and
security arrangements, counselling and other appropriate assistance
for witnesses, victims who appear before the Court and others who are
at risk on account of testimony given by such witnesses’?

Gender Equity

The Rome Statute requires that, in the selection of judges, the need
for a ‘fair representation of female and male judges’*® be taken into
account. The same principle applies to the selection of staff in the
Office of the Prosecutor (OTP) and in the Registry.**

Geographical Equity

The Rome Statute requires that, in the selection of judges, the need for
‘equitable geographical representation’?? be taken into account in the
selection process. The same principle applies to the selection of staff in
the OTP and in the Registry.*?

8  Article 43(1

9  Article 43(6

10 Article 36(8)(a)(iii).
(
(&)@
(

11 Article 44(2
12 Article 36(8,

).
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13 Article 44(2).
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Gender Expertise

Expertise in Trauma

The Registrar is required to appoint staff to the Victims and Witnesses
Unit (VWU) with expertise in trauma, including trauma related to
crimes of sexual violence.*

Legal Expertise in Violence Against Women

The Rome Statute requires that, in the selection of judges and the
recruitment of ICC staff, the need for legal expertise in violence against
women or children must be taken into account.”®

Rule 90(4) of the Rules of Procedure and Evidence (RPE) requires that,

in the selection of common legal representatives for the List of Legal
Counsel, the distinct interests of victims are represented. This includes
the interests of victims of crimes involving sexual or gender violence and
violence against children.

Legal Advisers on Sexual and Gender Violence

The Prosecutor is required to appoint advisers with legal expertise on
specific issues, including sexual and gender violence.*

Trust Fund for Victims

The Rome Statute requires the establishment of a Trust Fund for the
benefit of victims of crimes within the jurisdiction of the Court, and for
their families.?®

14 Article 43(6).

15 Articles 36(8)(b) and 44(2).

16 Article 68 (1).

17 Article 42(9).

18 Article 79; see also Rule 98 RPE.

11
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ICC Staff
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Recruitment of ICC Staff: men women
Overall staff?° (697 including professional, general & elected officials, excluding judges) 53% 47%
Overall professional posts? (359 including elected officials, excluding judges) 50% 50%
Judiciary Judges® 42% 58%

Overall professional posts? (excluding judges) 42% 58%
OTP overall professional posts 51% 49%
Registry overall professional posts?s 51% 49%
19 Figures as of 31 July 2010. Information provided by the Human Resources Section of the ICC.

20

21

22

23
24

25

The overall number of staff decreased by six individuals compared with 2009 figures, however the percentage of female and male
staff remained the same as last year. Please note, this year the judges are not included in the figure for the overall number of
staff.

For the second year in a row, half of the professional posts at the Court are occupied by women. The total number of professional
posts, including elected officials, but excluding judges, is 359 or 51.5% of the overall staff.

There are currently 19 judges on the bench of the ICC of which 11 (58%) are women and eight (42%) are men. Women are the
majority on the bench of the ICC for the second year in a row. Article 36 of the Rome Statute provides for there to be 18 judges
on the bench of the Court. Judge René Blattmann (Bolivia), whose term ended in March 2009, remains on Trial Chamber |

until it renders its decision in the Lubanga case. The two vacancies created in 2009 with the resignation of Judge Mohamed
Shahabuddeen (Guyana) and the passing away of Judge Fumiko Saiga (Japan) were filled by judicial elections held during the
8th session of the Assembly of States Parties in November 2009. Both posts were filled by female judges (Judge Silvia Alejandra
Fernandez de Gurmendi from Argentina and Judge Kuniko Okazi from Japan).

Compared with 2009, there is a 2% increase in the number of women appointed to professional posts in the Judiciary.
Compared with 2009, there is a 1% increase in the number of women appointed to professional posts in the OTP. Last year, there
was a 6% increase in female appointments compared with 2008. The female/male differential remains high in senior positions
with almost three times the number of male appointees at the P5 level (three women and eight men) and 24% more males than
females appointed at the P4 level (10 women and 16 men). At the P3 level there are 17 (44%) female appointees and 22 (56%)
male appointees. In 2010, there are 12 women and seven men at the P1 level, and 27 women and 19 men at the P2 level.

The recruitment statistics for the Registry have been around this year’s level, 51% male and 49% female appointees, for the past
four years. However, with the exception of the P4 (56% women) and P2 (61% women) levels, all other grades show significantly
more male than female appointments. At the P3 level there are 22% more male professionals appointed compared to 10% more
in 2009. Men continue to outnumber women in senior positions, with six women and nine men at the P5 level and three times
more men than women in posts at the D1 level (one woman and three men). Women continue to be over-represented at the P2
level (61%).
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Executive Committee and Senior Management men women
Judiciary Presidency 67% 33%
Heads of Sections or equivalent posts?® 33% 67%
oTpP Executive Committee? 67% 33%
Heads of Divisions?® 50% 50%
Heads of Sections® 68% 32%
Registry Heads of Divisions® 100% 0%
Heads of Sections?* 53% 47%

26 There are three Heads of Sections or equivalent posts in the Judiciary: the Chef de Cabinet, the Head of the New York Liaison Office
and the Senior Legal Adviser to the Chambers. Of these, two are held by women (67%).

27 The Executive Committee is composed of the Prosecutor and the three Heads of Division (Prosecutions; Investigations;
Jurisdiction, Complementarity and Cooperation). The post of the Head of the Jurisdiction, Complementarity and Cooperation
Division has been vacant since 31 May 2010. Two out of the three filled executive posts are occupied by men. Although the post of
Head of the Investigation Division is filled, the elected position of Deputy Prosecutor (Investigations) has not been replaced since
it became vacant in 2007.

28 The post of the Head of the Jurisdiction, Complementarity and Cooperation Division has been vacant since 31 May 2010. Of the
two filled posts, one is occupied by a man and one by a woman.

29 Compared to 2009, seven new Heads of Sections and equivalent posts were created in the OTP during the last 12 months.

Of these positions, one, Head of the Investigation Team for DRC, is under recruitment. Women currently occupy 32% of the filled
positions.

30 Since 2009, one of the three Divisions of the Registry has been dissolved and the areas of authority reallocated to other sections
of administrative operations. Following an internal reorganisation, the Division of Victims and Counsel was disbanded. There are
now two Divisions within the Registry — the Common Administrative Services Division and the Division of Court Services. Both
heads of these divisions are men.

31 Out of 22 Heads of Sections and equivalent posts in the Registry, three are vacant (14%). This year’s figure, 47%, represents a 3%
decrease in female professionals appointed to Heads of Sections or equivalent posts in the Registry compared with 2009.

13
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Field Offices» men women
Overall field staff*® (101 including professional and general staff) 77% 23%
Overall field staff per country?* (including professional and general staff)
Central African Republic (CAR) 85% 15%
Chad — Darfur 92% 8%
Democratic Republic of Congo (DRC) 74.5% 25.5%
Uganda 68% 32%
Overall field staff per section®* (including professional and general staff)
Field Operations Section [37]%¢ 89% 11%
Information Technology and Communication [3] 100% 0%
Outreach Unit [13] 54% 46%
Planning and Operations Section [9] 89% 11%
Security and Safety Section [6] 100% 0%
Victims and Witnesses Unit [25] 64% 36%
Victims' Participation and Reparations Section [5]  60% 40%
Secretariat of the Trust Fund for Victims [3] 67% 33%

32 Figures as of 31 July 2010. Information provided by the Human Resources Section of the ICC.

33 The Court has field offices in four out of the five Situations currently under investigation (CAR, DRC, Chad for Darfur, and
Uganda). Out of 101 posts in the field offices, 24 (24%) are professional positions with 16 (67%) of these posts occupied by male
professionals. More than three times the number of men than women are appointed to field positions, at both the professional
and general levels.

34 The field office with the highest gender differential is Chad with 84% more men than women appointed, followed by CAR with a
70% male/female differential, DRC with 49% and finally Uganda with 36%.

35 The Section/Unit with the highest presence in field offices is the Field Operations Section with 37 staff (36.5% of overall field
staff) across the country-based offices. The Victims and Witnesses Unit follows with 25 staff members (24.5%) divided between
the four field offices. The third Section/Unit with the highest number of staff at the country-level is Outreach with 13 (13%)
representatives across three field offices (CAR, DRC and Uganda). The only Sections/Units that are represented in each of the four
offices are the Field Operations Section, the Security and Safety Section and the Victims and Witnesses Unit. The Secretariat of the
Trust Fund for Victims has representatives in two out of the four offices (DRC and Uganda). The male/female differential is high
across all Sections/Units represented in the field offices, with the Information Technology and Communication and the Security
and Safety Sections having 100% male employees. The Outreach Unit has the strongest gender balance in the field offices with
54% men and 46% women.

36 Total number of staff per section in brackets.

14
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Field Offices continued men women

Overall professional staff” (24 professional posts excluding language staff) 67% 33%

Overall professional staff per country3
(professional posts excluding language staff)

Central African Republic (CAR) 50% 50%
Chad — Darfur 100% 0%
Democratic Republic of Congo (DRC) 64% 36%
Uganda 71.5% 28.5%

37 Out of 101 overall posts in field offices, 24 (24%) are occupied by professional staff, excluding language staff. The majority of
professional posts are occupied by men (67%). The field office with the highest number of staff deployed is the DRC office with
46% of the total professional field staff, followed by Uganda (29%), CAR (17%) and Chad (8%). Professional staff in field offices
are all at P2 and P3 level. There are twice as many P3 staff members as P2 staff (respectively 16 and eight). Women professionals
are in the majority at the P2 level (62.5%), but only three out of 16 P3 grade posts are occupied by women (19%). Half of the
professional posts are occupied by individuals from the Western European and Others Group (WEOG) region. Professional
appointees from the Africa region make up 42% of the total, followed by Asia and the Group of Latin American and Caribbean
Countries (GRULAC) both at 4%. Eastern Europe is not represented in the field offices. A total of 15 countries are represented
in the field offices. French nationals are the highest number of staff members from a single country assigned to field offices
(seven), followed by Sierra Leone, the United States of America and Niger (two professionals each). The remaining states have one
professional each.

38 Half of the staff of the CAR field office are female professionals. In the DRC, women are 36% of the professional staff while in
Uganda 28.5% of the staff are female professionals. In Chad, all of the professional posts are occupied by men.

15
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ICC-related Bodies men women

Trust Fund for Victims  Board of Directors®® 40% 60%
Secretariat® 43% 57%

ASP Bureau Executive* 100% 0%
Secretariat®? 44.5% 55.5%
Committee on Budget and Finance® 75% 25%

Project Office for the Permanent Premises — Director’s Office* 50% 50%

Independent Oversight Mechanism* - 100%

39 Figure as of 28 July 2010. Information at <http://trustfundforvictims.org/board-directors>. The members of the current Board of

40

41

42

43

44
45

Directors of the Trust Fund for Victims were elected for a three-year term during the 8th Session of the Assembly of States Parties
in The Hague in November 2009.

Figure as of 7 July 2010. Information provided by the Secretariat of the Trust Fund for Victims. Three posts out of 10 (30%) are
vacant. The post of Executive Director was under recruitment from 30 July 2009 and the Acting Executive Director post was filled
by a woman. The appointment of Executive Director was made on 1 September 2010 with the post now held by a male. Of the
filled positions, 57% are occupied by female professionals compared with 71% in 2009 and 73% in 2008.

Figure as of 28 October 2010. Information at <http://www.icc-cpi.int/Menus/ASP/Bureau/Decisions/2010/2010.htm>. The
Bureau of the Assembly consists of a President, two Vice-Presidents and 18 members. Please note that the only members who
are elected in their personal capacity are the President and Vice-Presidents. The other 18 members of the Bureau are States and
are represented by country delegates. The current Bureau assumed its functions at the beginning of the 7th session of the ASP
on 14 November 2008. Please note that the figure only includes the President (from Liechtenstein) and one Vice-President (from
Mexico) as the other Vice-President (from Kenya) resigned on 27 August 2010. The delegation of South Africa has been appointed
by the Bureau to lead the consultations within the African Group to identify a successor to serve for the remainder of the term of
the former Vice-President.

Figure as of 30 June 2010. Information provided by the Secretariat of the Assembly of States Parties. Women represent the
majority at the Secretariat of the Assembly of States Parties (55.5% women and 44.5% men). Women were also the majority in the
ASP Secretariat in 2009 (57%) and 2008 (71%).

Figure as of 17 May 2010, Nominations for Members of the Committee on Budget and Finance, Note Verbale of 17 May 2010,
ICC-ASP/9/S/CBF/10. The Committee on Budget and Finance was established pursuant to the ASP Resolution ICC-ASP/1/Res.4.
The Committee is composed of 12 members elected by the Assembly of States Parties. Members must be experts of recognised
standing and experience in financial matters at the international level and must be from a State Party as stated by the ASP
Resolution on the procedure for the nomination and election of members of the Committee on Budget and Finance (ICC-ASP/1/
Res. 5). Of the 12 members, nine (75%) are men and three (25%) are women. The majority, four (33%), are from the WEOG region.
Africa, GRULAC, Asia and Eastern Europe have two members each. The term of office for six of the 12 members will expire on 20
April 2011. The six new members of the Committee will be elected during the ninth session of the Assembly of States Parties
from 6-10 December 2010. The nomination period for the new members was open from 7 June to 30 August 2010. The six
members whose term of office expires on 20 April 2011 come from Eastern Europe (one member), Africa (one member), GRULAC
(one member) and WEOG (three members).

Figure as of 31 July 2010. Information provided by the Human Resources Section of the ICC.

In its 7th plenary session on 26 November 2009, the ASP adopted Resolution ICC-ASP/8/Res.1 by consensus, thereby establishing
an Independent Oversight Mechanism (IOM). On 12 April 2010 a Temporary Head of the IOM (female) was appointed at a P5 level
on secondment from the UN Office of Internal Oversight Services (OI0S). The Temporary Head took office on 19 July 2010. A P2
post is currently under recruitment.
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Disciplinary Boards men women
Disciplinary Advisory Board* (internal) 45% 55%
Appeals Board* (internal) 45% 55%
Disciplinary Board for Counsel* 33% 67%
Disciplinary Appeals Board for Counsel* 100% 0%

46 Figure as of 8 September 2010. Information provided by the Human Resources Section of the ICC. The figure in the table
represents the gender breakdown of the nine members of the Disciplinary Advisory Board, but excluding the Secretary (female)
and the alternate Secretary (female). Seven out of nine staff members are from WEOG countries (Belgium —two members;
France —two members; Spain, Germany, Ireland — one each). There is one staff member each from Eastern Europe and Africa
(respectively Serbia and South Africa).

47 Figure as of 8 September 2010. Information provided by the Human Resources Section of the ICC. The figure in the table
represents the gender breakdown of the nine members of the Appeals Board, but excluding the Secretary (female) and the
alternate Secretary (female). Four out of nine members are from WEOG countries (Australia, United Kingdom, United States
of America and Italy — one member each). Three members of the Board are from Africa (Ghana, Senegal and Kenya) and two
members are from GRULAC (Colombia and Venezuela).

48 Figure as of 8 September 2010. Information provided by the Human Resources Section of the ICC. The Disciplinary Board for
Counsel is composed of two permanent members, both female, and one male alternate member. All members are from WEOG
countries (France, two members and Spain, one member). Article 36 of the Code of Professional Conduct for Counsel outlines the
composition and management of the Disciplinary Board.

49 Figure as of 8 September 2010. Information provided by the Human Resources Section of the ICC. The Disciplinary Appeals Board
for Counsel is composed of two male permanent members and one male alternate. All members are from WEOG countries
(Belgium, Canada and United States).

17
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Geographical and Gender Equity among Professional Staff=
The ‘Top 5’ by Region and Gender and the ‘Top 10’ overall=

(includes elected officials, excludes language staff)

WEOG: 61% overall (198 staff) 46% men(92) 54% women (106)
‘Top 5’ countries in the region ‘Top 5’ countries by gender
Western (range from 12 — 44 professionals) (range from 6 — 32 female professionals)
European 1 France [44]%? 1 France [32]**
and Others 2 United Kingdom [25] 2 Australia, Germany, United Kingdom [9]
Group 3 The Netherlands [19] 3 The Netherlands [8]
4 Australia, Germany [17] 4 United States of America [7]
5 Canada, United States of America [12] 5 Canada, Spain [6]
Africas 16% overall (52 staff) 75% men(39) 25% women (13)
‘Top 5’ countries in the region ‘Top 3’ countries by gender
(range from 2 — 8 professionals) (range from 1 — 3 female professionals)
1 South Africa [8] 1 SierraLeone [3]
2 Nigeria [7] 2 Gambia, South Africa [2]
3 Gambia, Senegal, Sierra Leone [4] 3 Nigeria, Kenya, Tunisia, Rwanda, Uganda,
4 Arab Republic of Egypt, Kenya [3] United Republic of Tanzania [1]
5 DRC, Ghana, Mali, Niger,
United Republic of Tanzania [2]
50 Figures as of 31 July 2010. Information provided by the Human Resources Section of the ICC. The ICC excludes Language Staff

51

52

53
54
55

and includes Elected Officials for the breakdown of geographical representation. Out of 697 overall staff (excluding judges), there
are 324 professional posts, excluding Language Staff, half of which are occupied by women (162).

Note that it has not always been possible to establish a ‘Top 5’ for Gender since for some regions there are not enough female
nationals appointed to professional posts to arrive at a ‘Top 5. In those cases, a “Top 4’ or ‘Top 3'list has been established.

Western European and Others Group. For the second year in a row this region accounts for 61% of the overall professional staff at
the ICC. Since 2007, France has had the highest number of professional appointees. This year 22% (44 individuals) of the WEOG
professionals are French nationals. This figure equals the combined numbers of the next two states (the United Kingdom with

25 and the Netherlands with 19 appointees, respectively). This year Canada and the United States of America joined the top five
countries within WEOG for the total number of professional appointments. Women are the majority of appointees from WEOG
(54% in 2010 and 55% in 2009). In 2008, 49% were women and 51% were men from this region.

The number of staff per country is reported in brackets.

The number of female staff per country is reported in brackets.

Africa accounts for 16% of the overall number of professional staff at the ICC. This figure is the same as in 2009. For the fourth
year in a row, Africa is the region with the highest percentage of male appointees to professional positions and with the highest
regional male/female differential. In 2010, men represent 75% of the overall number of appointees from this region, a 2%
increase from last year. In 2008 this figure was 70% and in 2007 it was 64%. Three new States, Arab Republic of Egypt, Gambia and
Kenya, are represented in the ‘Top 5’ tier of African countries with appointees at the Court. One new country, Rwanda, joined the
‘Top 3’ countries by gender (one female professional).



GRULAC:

9% overall (30 staff)

Structures & Institutional Development Structures

37% men (11) 63% women (19)

‘Top 5’ countries in the region

Group (range from 1 — 5 professionals)
of Latin 1 Argentina, Colombia [5]
American & 2 Trinidad & Tobago [4]
Caribbean 3 Brazil, Costa Rica, Peru [3]
Countries

4 Ecuador, Mexico, Venezuela [2]
5 Chile[1]

Eastern Europe” 7% overall (22 staff)

‘Top 4’ countries by gender

(range from 1 — 4 female professionals)

1 Colombia [4]

2 CostaRica[3]

3 Argentina, Brazil, Mexico, Peru, Trinidad
and Tobago [2]

4 Ecuador, Venezuela [1]

41% men (9) 59% women (13)

‘Top 4’countries in the region

(range from 1 — 6 professionals)

1 Romania [6]

2 Croatia [5]

3 Serbia [3]

4 Albania, Belarus, BiH,*® FYROM,*®
Georgia, Poland, Russian Federation,
Ukraine [1]

‘Top 4’ countries by gender
(range from 1— 4 female professionals)

1 Romania [3]

2 Croatia [3]

3 Serbia[2]

4 BiH, Bulgaria, FYROM, Russian Federation [1]

Asias 7% overall (22 staff) 50% men (11) 50% women (11)
‘Top 5’ countries in the region ‘Top 3’ countries by gender
(range from 1 — 5 professionals) (range from 1 — 5 female professionals)
1 Japan [5] 1 Japan [5]
2 Islamic Republic of Iran [4] 2 Singapore [2]
3 Singapore [3] 3 Cyprus, Islamic Republic of Iran, Philippines,
4 Lebanon, Republic of Korea [2] Lebanon [1]
5 Cyprus, Mongolia, Jordan, Occupied
Palestinian Territory, Philippines,
Sri Lanka [1]
56 Group of Latin American and Caribbean Countries. This region accounts for 9% of the overall staff at the ICC, 0.5% less than last

57

58
59
60

year. For the fourth year in a row, women represent the majority of staff appointed from this region (63%), 1% more than last year
(62%). In 2008, women were 60% of appointed professionals from this region and in 2007 they were 56%. No new state joined the
‘Top 5’ tier of GRULAC countries with appointees at the Court nor the ‘Top 4’ tier of countries by gender.

Eastern Europe accounts for 7% of the overall professional staff at ICC, a 0.5% decrease from 2009. Representation of staff from
this region has been static at around 7% for the last three years. The percentage of women professionals from this region (59%)
increased by 2.5% from 2009 (56.5%). This year it was not possible to establish a ‘Top 5’ for the region as there were not enough
nationals appointed to arrive to a “Top 5’list. One new state, Poland, joined the ‘Top 4’ tier of Eastern European countries with
appointees at the Court. No new state is represented in the ‘Top 4’ countries by gender.

Bosnia and Herzegovina.
The Former Yugoslav Republic of Macedonia.

Asia accounts for 7% of the overall professional staff at ICC compared with 6% in 2009. This is the first increase in the percentage
of staff from the Asia region in the last four years. In addition, the number of women appointed from this region increased by
5%. Female professionals are now half of the total of professional appointees from Asia. For the first time, this year it has been
possible to establish a ‘Top 5 tier of Asian countries with the highest number of appointees. It was also possible to establish a
‘Top 3’ by gender for the first time since 2007. No new state joined the ‘Top 5’ tier of Asian countries with appointees at the Court.

One new country, Lebanon, joined the “Top 3’ countries by gender.
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Overall ‘Top 10’ — Region and Gender

‘Top 10’°countries ‘Top 10’ countries by gender

(range from 6 — 44 professionals)®* (range from 1 — 32 female professionals)®*

1 France [44] 1 France [32]

2 United Kingdom [25] 2 Australia, Germany, United Kingdom [9]

3 The Netherlands [19] 3 The Netherlands [8]

4 Australia, Germany [17] 4 United States of America [7]

5 Canada, United States of America [12] 5 Canada, Spain [6]

6 Italy[11] 6 Italy, Japan [5]

7 Belgium, Spain [9] 7 Belgium, Colombia, Romania [4]

8 South Africa [8] 8 Austria, Costa Rica, Croatia, Sierra Leone [3]

9 Nigeria [7] 9 Argentina, Brazil, Mexico, New Zealand, Gambia,

10 Romania [6] Greece, Peru, Serbia, Singapore, South Africa,
Trinidad, Tobago [2]

10 BiH, Bulgaria, Cyprus, Ecuador, FYROM, Islamic

Republic of Iran, Ireland, Lebanon, Nigeria, Kenya,
Philippines, Portugal, Russian Federation,
Rwanda, Sweden, Switzerland, Tunisia, Uganda,
United Republic of Tanzania, Venezuela [1]

61

62

There are 13 countries in the ‘Top 10’list in 2010 compared to 14 in 2009. The range, from 6 to 44 professionals, did not change
significantly from last year (5 to 41). France is again the country with the highest number of professionals (44), three more than
last year. Ten of the 13 countries composing the ‘Top 10’ are from the WEOG region (77%). Last year, ten out of 14 countries were
from WEOG (71%). In 2008 this figure was 67%. As in 2009, WEOG countries occupy the first seven places on the list. The first non-
WEOG country in the ‘Top 10"is South Africa (Africa) with eight professionals, followed by Nigeria (Africa — seven professionals)
and Romania (Eastern Europe — six professionals). While last year GRULAC was represented by Colombia at number ten on the
list, this year the Latin American and Caribbean region is not represented. Asia is also not represented in the list for the third year
running. Overall, the ‘Top 10’ countries with the highest numbers of appointees to the Court have not changed significantly in
the last four years.

There are 48 countries in the ‘Top 10’list by gender. Last year, 47 countries were included in the list. This is only the second year
that a “Top 10'list by gender could be established. In 2008, there were 43 countries included in a “Top 8'list as there was not a
sufficient number of female appointments to professional posts to establish a ‘Top 10’ list. The range in 2010 is 1 to 32, with the
highest side of the range two points higher than in 2009. In 2008 the range was from 1 to 15 female appointments. This is the
fourth year in a row that France has ranked highest with 32 female professionals appointed to the Court. From 2007 to 2010 the
number of French female professionals employed increased by 22, with the highest increase taking place in 2009 when their
number doubled from 2008 (30 French female professionals in 2009 and 15 in 2008). WEOG countries occupy the first five places
of the ‘Top 10’list by gender. As in 2009, the first non-WEOG country in the list is Japan (Asia — five female professionals) ranking
number six on the list with Italy (WEOG). The first five places on the list this year are occupied by eight countries with Canada
being the only new addition from 2009 and 2008. The countries included in the ‘Top 10’ by gender did not change significantly
from last year, with the exception of the exclusion of Finland (WEOG) and the inclusion of Lebanon (Asia) and Rwanda (Africa).
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Legal Counsel

Appointments to the List of Legal Counsel= men women

Overall (340 individuals on the List of Legal Counsel)** 82% 18%

‘Top 5'¢5
1 USA [44], 2 DRC [42], 3 France, UK [39], 4 Belgium [23], 5 Canada [20]

WEOG¢¢ (64.5% of Counsel) 78.5% 21.5%

‘Top 5’
1 USA [44], 2 France [39], 3 Belgium [23], 4 Canada [20], 5 Germany [17]

Africas (30% of Counsel) 88% 12%

‘Top 5’
1 DRC [42], 2 Cameroon [9], 3 Mali, Kenya, Senegal [8], 4 CAR, Morocco,
Nigeria [3], 5 Chad, South Africa, Uganda [5]

Eastern Europe® 2% of counsel) 62.5% 37.5%

Only eight appointments from Eastern Europe: Serbia [3], FYROM [2],
Croatia, Slovenia, Romania [1 appointee each]

continues overleaf

63
64

65

66

67

68

Figures as of 30 June 2010. Information provided by the Counsel Support Section of the Office of the Registrar.

In 2010, 340 individuals are on the List of Legal Counsel. Of these, 62 are women (18%) and 278 are men (82%). Women were 19%
of the List of Legal Counsel in 2009 and 20% in 2008. For the third year in a row the percentage of female professionals appointed
to the List of Legal Counsel has decreased slightly. Since 2006, four times more men than women have been appointed to the List
of Legal Counsel.

The number of appointees is reported in brackets.

WEOG represents 64.5% of appointees to the List of Legal Counsel. In 2009, this region represented 66.6% and in 2008 it was 68%.
The country with the highest number of appointees, not only in WEOG but across all regions, is the USA with 44 appointees. As
in previous years, appointments from the USA, which is not a State Party, have been included in the calculation for the WEOG
region. The percentage of women appointed from WEOG countries (21.5%) did not change substantially from 2009, when it was
21%. This figure has been static for the last four years (21% in 2008 and 19% in 2007).

Africa represents 30% of appointees to the List of Legal Counsel. For the second year in a row, the percentage of individuals
appointed from this region increased by 2% (26% in 2008 and 28% in 2009). Appointments from Algeria, Cameroon, Arab Republic
of Egypt, Mauritania, Morocco, Rwanda and Tunisia, which are not States Parties, have been included in the calculation for the
Africa region. Overwhelmingly appointees from Africa are men (88%). As in the previous years, from the five Situations before
the Court, only the DRC, with 42 appointments, made it to the ‘Top 5’ of appointees from Africa (appointments from DRC were 36
in 2009 and 24 in 2008). There are eight appointees from Kenya, three from CAR, two from Uganda, and none from Sudan for a
total of 55 appointees from the Situations before the ICC. Of these, only five are women (three from DRC, one from Kenya and one
from CAR).

Eastern Europe represents 2% of appointees to the List of Legal Counsel. This figure represents a slight decrease from 2009 (2.3%).
From 2008, the percentage of individuals appointed from this region decreased by one point. Female professionals appointed to
the List of Legal Counsel are 37.5% of the total from the region. Although this figure represents a decrease from 2009 (43%), for
the fourth year in a row Eastern Europe has the highest proportion of women on the List of Legal Counsel.

21




Structures & Institutional Development Structures

Legal Counsel o

Appointments to the List of Legal Counsel continued men women
Asia® (2.3% of Counsel) 100% 0%

Only seven appointments from Asia: Malaysia [2], Kuwait,
Pakistan, Japan, Singapore and Philippines [1 appointee each]

GRULAC™ (1.5% of Counsel) 100% 0%

Only five appointments from GRULAC: Argentina [2] Brazil, Mexico,
Trinidad, Tobago [1 appointee each]

Appointments to the List of Assistants to Counsel” men women
Overall (14 individuals on the List of Assistants to Counsel) 36% 64%
‘Top 3’

1 Belgium (3 appointees)
2 Canada, France, Italy, UK (2 appointees each)
3 Australia, DRC, Germany (1 appointee each)

WEOG-13
Africa-1
Rest-o0

69 Asiarepresents 2% of appointees to the List of Legal Counsel. This figure is a slight decrease from 2009 (2.3%) and is the same as
in 2008. Appointees from Malaysia, Philippines, Kuwait, Pakistan and Singapore, which are not States Parties, have been included
in the calculation for the Asian region. There continue to be no women lawyers from the Asian region appointed to the List of
Legal Counsel.

70 GRULAC represents 1.5% of appointees to the List of Legal Counsel, a slight decrease from 2009 (1.7%). There continue to be no
women lawyers from the GRULAC region appointed to the List of Legal Counsel.

71 Figure as of 24 October 2007. At the time of publication, no new figures were available on the ICC website nor provided by the
Counsel Support Section in response to repeated requests in 2010 for updated information.
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Professional Investigators

Appointments to the List of Professional Investigators>  men women
Overall (13 individuals on the List of Professional Investigators) 92% 8%
‘Top 3’

1 Mali (8 appointees)
2 UK (2 appointees)
3 Brazil, Ghana and Poland (1 appointee each)

72 Figure as of 24 October 2007. At the time of publication, no new figures were available on the ICC website nor provided by the
Counsel Support Section in response to repeated requests in 2010 for updated information.
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Trust Fund for Victims

The mission of the Trust Fund for Victims (TFV) is to support
programmes aimed at addressing the harms suffered by victims
as a consequence of crimes under the jurisdiction of the ICC
through physical and psychological rehabilitation and material
assistance. In accordance with Rule 98 of the Rules of Procedure
and Evidence (RPE), the TFV fulfils two primary mandates:

= toimplement awards for reparations ordered by the Court against the
convicted person,”? and

= to use the other resources for the benefit of victims subject to the
provisions of Article 79 of the Rome Statute.”

The TFV's first mandate on reparations is linked to a criminal case against an accused
before the ICC. Resources are collected through fines or forfeiture and awards for
reparations, which can be complemented with ‘other resources of the Trust Fund’ if the
Board of Directors so determines.

Reparations to, or in respect of, victims can take many different forms, including
restitution, compensation and rehabilitation. This broad mandate leaves room for

the ICC to identify the most appropriate forms of reparation in light of the context of
the situation, and the wishes and views of the victims and their communities. Under
the general assistance mandate, the TFV promotes victims’ holistic rehabilitation and
reintegration where the ICC has jurisdiction in three legally defined categories: physical
rehabilitation, psychological rehabilitation and material support.

The TFV invites project proposals from organisations operating in the field and if
proposals are approved, transmits them to the TFV Board of Directors and to the relevant
ICC Chambers for approval. The TFV grant-making process emphasises: participation

by victims in programme planning, sustainability of community initiatives, transparent
and targeted granting, accessibility for applicants that have traditionally lacked access to
funding, addressing the special vulnerability of girls and women, strengthening capacity
of grantees and coordinating efforts to ensure that the selection and management of
grants is strategic and coherent.”

73 Rule 98 (2), (3), (4) of the RPE.
74  Rule 98 (5) of the RPE.
75 Trust Fund for Victims Global Strategic Plan 2008-2011, Version 1, August 2008, p 16.
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The total amount of funds available to the TFV as of 30 June 2010 was €3,760,527.15.7¢
During the period from 1 July 2009 to 30 June 2010, the TFV received €1,826,043.16 from
States Parties and €6,433.83 from institutions and individuals. In-kind and/or matching
donations from implementing partners amounted to €362,962 in the same period and
the income from interest was €13,866.44.”7 The contributions received by the Fund from
States Parties during this period are more than twice the amount reported for the same
time last year.”®

The total funds obligated for grants in the Democratic Republic of the Congo (DRC) and
northern Uganda since 2007/2008 amount to approximately €2,300,000. In addition,
€600,000 has been allocated to activities in the Central African Republic (CAR), which will
follow the issuance of the call for proposals supporting victims of sexual and gender-
based violence subject to approval by Pre-Trial Chamber Il. The Fund has a current reserve
of €750,000 to supplement any potential order for reparations from the Court.”

The TFV has 34 approved projects, of which 29 are currently active in the DRC and
northern Uganda.®

The projects currently implemented by the TFV reached an estimated 59,385 direct
beneficiaries in both northern Ugandan and the DRC.#* As of 1 March 2010, there were
182,000 indirect beneficiaries.®? The category of the direct beneficiaries also includes
‘community peacebuilders’ defined by the TFV as ‘leaders and participants to large-scale
meetings who also suffered during the conflict, and are now working to promote victims’
rights, healing and reconciliation in their communities with support from the TFV’s
peace-building projects'® The total estimated number of ‘community peacebuilders’
reached by the TFV in the past year is 33,095 (20,825 in the DRC and 12,270 in northern
Uganda).

In September 2008, the Board of Directors of the TFV launched a global appeal to
assist 1.7 million victims of sexual violence over three years. In response of this appeal,

76 Report to the Assembly of States Parties on the activities and projects of the Board of Directors of the Trust Fund
for Victims for the period 1 July 2009 to 30 June 2010, ICC-ASP/9/2, 28 July 2010, p 7. This amount does not
include the balance of the USD account (31,093.95).

77 Ibidem.

78 €868,301. Report of the Court on the activities and projects of the Board of Directors of the Trust Fund for Victims
for the period 1 July 2008 to 30 June 2009, ICC-ASP/8/18, 29 July 2009, p 5.

79 Recognising Victims and Building Capacity in Transitional Societies, Spring 2010 Programme Progress Record,
April 2010, p 31.

80 13in DRCand 16 in Northern Uganda. Of the inactive projects, one is expecting proposal (Uganda, TFV/
UG/2007/R1/017), one is about to start the procurement phase (Uganda, TFV/UG/2007/R1/023) and three
have been closed and the beneficiaries transferred to two other projects (DRC, TFV/DRC/2007/R1/026 and TFV/
DRC/2007/R1/011 were included in TFV/DRC/2007/R2/030; and TFV/DRC/2007/R2/028 has been taken over by
TFV/DRC/2007/R2/029). Email communication with the Trust Fund Secretariat, 14 September 2010.

81 Report to the Assembly of States Parties on the activities and projects of the Board of Directors of the Trust Fund
for Victims for the period 1 July 2009 to 30 June 2010, ICC-ASP/9/2, 28 July 2010, p 2-3.

82 Recognising Victims and Building Capacity in Transitional Societies, Spring 2010 Programme Progress Record,
April 2010, p 6. The TFV defines direct beneficiaries as the primary recipients of physical and psychological
rehabilitation and material support, and indirect beneficiaries as these direct recipients’ families and
communities.

83 Ibidem,p7.
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